$ . Lebensvorsorge
Schweiz

Changes in society (demographics, new family structures) and in the world of
work (unstable employment, shifting job profiles due to digital disruption) are
creating major challenges. The social infrastructure that has developed in
Switzerland over the past hundred years is increasingly failing to meet current
needs. Is there a way to transform this social infrastructure into a modern and
financially sustainable system?

Yes, there is. Switzerland's fragmented social system
will be consolidated into a comprehensive system:
Lebensvorsorge Schweiz. This is an efficient, fair and
transparent insurance-style system. Conceptually a
blend of the AHV (current old-age insurance) and
child benefits, it also closes the gap for working-age
individuals and simplifies the confusing patchwork of
social benefits.

Under Lebensvorsorge, a monthly benefit which in-
creases with age is paid to persons who have made
sufficient contributions. Anyone who has paid taxes in
Switzerland for several years, or is listed on their
parents' tax automatically receives this
monthly payment — the Lebensvorsorge. Due to the

return,

contributions paid into the system (comparable to an
insurance premium), only those with low or no
income are net beneficiaries.

Need-based support such as health
disability aids, the 2" & 3 pillar pension funds, and

insurance,

unemployment insurance continues to  exist.
Supplementary benefits for residential care costs that
a person in need of care cannot cover also remain in
place.

Independent experts have calculated that
Lebensvorsorge is cost-neutral under the financing
structure described below and with age-graduated
benefit levels: ranging from CHF 1,000 per month for
young adults to CHF 2,450 for people over 70. Children

and young people receive a reduced rate.

Lebensvorsorge is therefore an insurance income for
long-term residents of Switzerland. Net beneficiaries
are those with no or very low incomes — including
children and seniors. Compared to today's social
assistance structure: work always pays!



Financing - Based on three Pillars:

1. Freed-up funds from existing social payments contribute to financing. The following social funds are to
be replaced and integrated into one comprehensive, uniform and efficient system: AHV, social
assistance, child allowances, training allowances, bridging pensions, health insurance premium

subsidies, and others.

In addition to the existing percentage-based wage contributions for AHV/IV/EO, employers pay a wage

levy of 40% of salary up to a maximum of CHF 2,000 per month. The employee's salary is reduced by this
amount accordingly — making it a zero-sum game for employers. For employees earning at least CHF
5,000 per month, it is also zero-sum: the Lebensvorsorge benefit offsets the wage reduction. Lower
incomes receive a slight boost. For new immigrants face a slightly lower salary, until they are fully in the
system as multi-year taxpayers.

The current complex social welfare infrastructure will be massively simplified, reducing costs.
Valuable advisory services, however, will be retained.

Benefits of Lebensvorsorge:

The safety net remains in place, while the stigma of
social assistance recipients is eliminated.

It is a social and simultaneously liberal model:
defusing generational spreading oppor-
tunities fairer, promoting equality regardless of gen-
der, marital status, financial situation or employment

conflict,

status, and supporting disadvantaged children in our
country.

No more AHV retirement age and no more AHV
reforms, because Lebensvorsorge operates on the
AHV model — but encompasses the entire
population.

Seamless coverage instead of an impenetrable jungle
of aid payments; recognition of services to society
caring for
community activities, and other civic duties that are

such as raising children, relatives,

currently uncompensated.

The financial safety net also stimulates new business
ideas through creativity and continuing education.
The value chain is extended and better suited to the
changing job requirements brought about by the
digital disruption. New potential emerges on the
labour market.

Consumption remains stable — through an

economically sustainable system that maintains the
safety net of the current social infrastructure.

Switzerland becomes more resilient and societal
polarisation is reduced.

The Lebensvorsorge creates the
foundation for everyone in Switzerland
to have the opportunity to realise their
potential.
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